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Digitization or agricultural work 4.0 is a new topic that we are increasingly paying attention to. The 

effects of digitization cannot yet be grasped completely, but first results are leaving a mark. Train-

ing, occupational safety, work organization and work schedules – there is almost no area that is 

not affected by the consequences of digitization.  

It is up to us to shape the future of work – and the consequences it will have for workers in agri-

culture. We are acting today to end inhumane work through digitization. But how to protect the 

workers against constantly new forms of exploitation?  

The protection of decent workplaces is therefore at the centre of our activities. Support of all-year-

round employment and better protection of seasonal workers is not a contradiction but our core 

task. Combatting social dumping in all its forms is therefore part of the challenge in tackling the 

effects of digitization. 
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FOREWORD 

A 

 
The manner in which the United Kingdom is leaving the EU is highly dangerous, 

among other things because hundreds of thousands of workers from other Euro-

pean countries are working in agriculture in the United Kingdom with an uncertain 

future. We are fighting social dumping in this context, protecting the workers in 

agriculture – as we do in Spain where trade unionists are taken into custody by the 

government. 

This year we have approached representatives of the political centre and the left 

to win their support for our demands regarding the future of the Common Agricul-

tural Policy (CAP). We receive a great deal of positive response and would like to 

thank all member organizations at this point for supporting our efforts with their 

own national activities. A special word of thanks goes to the approx. 7,000 workers 

in agriculture who took part in the Internet consultation of the Directorate General 

Agriculture. 

Next year the focus will be on raising awareness for our demands among repre-

sentatives from other political camps. It is important to prevent any blockades 

against our demands. This requires an intensive dialogue with the representatives 

of the political parties concerned at both the European and national levels. We will 

only achieve our goals if there are the necessary majorities at both the European 

and national levels. 

Concrete tools need to be in place for us to realize our demands. This is why we 

have worked intensively for a revision of the Directive on written employment infor-

mation (Directive 91/533/EC). We wish to ensure that all workers receive a written 

confirmation of their employment at the latest on their first day of work. This docu-

ment may then be sent to the social insurance responsible without difficulties be-

fore commencing work. Employers who do not comply promote undeclared work 

and should therefore not receive any agricultural subsidies. This is what we de-

mand - but there is still a long road ahead before we cross the finishing line. 
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Another priority area this year has been the creation of greater awareness for the 

importance and achievements of agricultural workers and their trade unions in Eu-

rope. To this end, we will hold a final conference in Bruges (Belgium) on October 

25th, 2017. 

We have started our activities regarding occupational safety. In this context, we 

held a conference with the employers (GEOPA-COPA) and representatives of the 

national observatories in Bologna (Italy) in September. The latter work on the basis 

of the agreement between the social partners in European agriculture. They pre-

sented their work on how to reduce the incidence of musculoskeletal disorders 

(MSD). A conference on machinery and equipment will be held in Prague (Czech 

Republic) in December 2017. 

We would like to congratulate our colleague Anja WESTBERG (KOMMUNAL, 

Sweden), member of the executive committee of our sector in EFFAT: she was 

elected President of the Group of Agricultural Workers at the 27th IUF Congress. 

Our thanks goes to all the members who initiated, promoted or supported our 

activities during the reporting period. 

This report gives an account of major activities of the sector. Unfortunately, it is not 

possible to present all sectoral activities. We hope you understand and will provide 

more information on request. 

 

 

 

 

 

                                 

 Peter HOLM      Antonio PERIANES                        ArndSPAHN 

Agriculture President     Agriculture President               Agriculture Secretary          
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ACTIVITIES REPORT OF THE AGRICULTURAL 

SECTOR 

FROM NOVEMBER 2016 TO SEPTEMBER 2017 

  

 

 

0 SUMMARY  

A 

 
It has been a focal point of our activities since the General Assembly 2016 in Brussels (Belgium) 

to spread information about our joint position regarding the future of the Common Agricultural 

Policy (CAP) among the European Institutions, European civil society and the Member States, the 

fight for the introduction of written information about employment conditions by the employer for 

all workers at the commencement of work, the important contribution by agricultural workers to 

the development of European societies and the continuous development of occupational safety. 

 

 

1 INTERNAL MATTERS 

A 
 

1.1 EXECUTIVE COMMITTEE 

In 2017, Peter HOLM (3F, Denmark) and Antonio PERIANES (CC.OO de Industria, Spain) were 

Presidents and Valentina VASILIONOVA (FNSZ, Bulgaria) vice-President of the sector. Arnd 

SPAHN (IG BAU, Germany) was Secretary of the sector.  

The representative of the Nordic region was Anja WESTBERG (Kommunal, Sweden); representa-

tive of the region DE-AT-CH Josef TREIBER (GÖD, Austria); representative of the region FR-BE-

NE-LU Barbara BINDNER (FGA-CFDT, France); representative of the 7. region Bohumir DUFEK 

(OSPZV-ASO, Czech Republic); representative of the region Eastern Mediterranean Claudio PAI-

TOWSKY (CONFEDERDIA, Italy) and representative of the region Western Mediterranean Miguel 

RODRIGUEZ (UGT-FICA, Spain). The seat of the representative for the region British Isles is 
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currently vacant. The President of the Small Farmers’ Committee Luigi (Gino) ROTELLA (ALPAA, 

Italy) is an ex-officio member of the Executive Committee. Women’s representative is Barbara 

BINDNER (FGA-CFDT, France). The seat of the youth representative is currently vacant. With 

the withdrawal of Barbara BINDNER from the FGA-CFDT, the seat of the region FR-BE-NL-LU is 

vacant as is the seat of the women’s representative in the EFFAT Women’s Committee. The Ex-

ecutive Committee convened four times. 

 

 

2 EUROPEAN COMMON AGRICULTURAL POLICY (CAP) 

A 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CAP reform is at the centre of our activities. It is multi-facetted work and affects many policy areas 

and activities, including outside the actual agriculture policy. Unfortunately, the relationship be-

tween these various policy areas is not extensive. This is why EFFAT has attempted to intensify 

the relationship between the Directorate General Agriculture and the Directorate General Employ-

ment for many years.  

EUROPEAN PARLIAMENT: EFFAT flying the flag, members of the Parliament in support 
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2.1 POLITICAL ACTIVITIES 

In various meetings, sessions, hearings and talks we presented 

our demands to Members of the European Parliament, the Euro-

pean Commission and the European Council.  

To this end, we made use not only of formal meetings regarding 

the CAP but spoke at other events on other topics such as the 

discussion of glyphosate, animal protection, the social pillar, trade 

policy etc. It was the aim of these discussions to win the support 

of the groups of Socialists and Democrats, Greens and Left, and 

also to generate an in-depth understanding of our demands at the 

European Commission in 2017. Contacts to the Council are not 

yet developed enough and require more support by national mem-

ber unions for improvement.  

In 2018, we seek to build an understanding for our demands 

among the groups of Conservatives and Liberals in order to pre-

vent that existing strong resistance from the Member States may 

result in a blockade against our demands. It will therefore be im-

portant for us to influence national positions in our favour and win 

active support for our demands in 2018. 

   

2.2 ONLINE CONSULTATION  

More than 7,000 workers from agriculture took part in the consul-

tation of the Directorate General Agriculture. We would like to 

thank the trade unions who helped attain this level of participation. 

As a result, the topic of work and employment was high on the 

agenda when the consultation results were presented on July 7th, 

2017. For the first time, DG Agriculture addressed our topics and 

discussed them with experts and civil-society representatives.   

https://ec.europa.eu/agriculture/sites/agriculture/files/events/2017/cap-have-your-say/170708-haniotis.pdf 

https://ec.europa.eu/agriculture/sites/agriculture/files/events/2017/cap-have-your-say/170707-matthews.pdf 

  

https://ec.europa.eu/agriculture/sites/agriculture/files/events/2017/cap-have-your-say/170708-haniotis.pdf
https://ec.europa.eu/agriculture/sites/agriculture/files/events/2017/cap-have-your-say/170707-matthews.pdf
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2.3  NATIONAL ACTIVITIES 

A good case in point has been reported by our Bulgarian member union FNSZ. On the occasion 

of the national conference on CAP reform, the trade union presented the EFFAT position in the 

presence of the Agriculture Minister Rumen PORODZANOV and inspired a lively discussion.  

During a conference of the region DE-AT-CH of our sector in Vi-

enna (Austria), the trade unionists discussed their demands re-

garding CAP reform with Agriculture Minister Andrä RUP-

PRECHTER. They won the support of the Minister and agreed on 

how to proceed. 

During a meeting of our sector in Bari (Italy) in March 2017, trade 

unionists from 10 countries demonstrated in support of our de-

mands.  

 

2.4 THE FUTURE OF RURAL AREAS  

Our representatives in the Committee for the Policy of Rural Areas 

have actively supported the integration of agricultural workers into 

the funding policies for the development of rural areas. Specifi-

cally, we seek to make Member State involvement compulsory 

with regard to training programmes for agricultural workers. Other 

topics during the reporting period include: poverty alleviation and inclusion of local structures in 

LEADER projects.  

In October 2018, our General Assembly in Corsica will, in fact, address the topic of development 

of rural areas. It is increasingly clear that the inclusion of rural areas, especially disadvantaged 

areas, in response to demographic change, and changes in gen-

eral, will not suffice to open up new prospects for these areas. We 

are increasingly observing that young people leave these areas, 

social relationships decline and that an ageing population be-

comes a problem. This calls for new responses and this is why the 

agriculture trade unions support initiatives for the development of rural areas, actively working for 

new economic and social developments.   
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3 EMPLOYMENT  

A 

 

3.1 PLATFORM ON UNDECLARED WORK 

The platform has started its operations. We were able to include various activities from our sectors 

in an initial exploration of “best practices“. A project of our Italian member organization FLAI-CGIL 

could be realized, however. Initial talks were held with representatives of national labour inspec-

torates and similar institutions showing that they understood the 

special situation in the agricultural sector; what is not yet clear is 

whether our sector will be recognized as a priority sector in further 

conclusions resultant from the platform. 

The future of the platform is being discussed at great length. EF-

FAT works for a strong involvement of the social partners in the platform. A platform comprising 

only Member State institutions cannot serve its purpose well. We should therefore discuss how to 

improve the relationships between national social partners, in particular the trade unions, and the 

national institutions responsible. 

http://ec.europa.eu/social/BlobServlet?docId=16358&langId=en 

http://ec.europa.eu/social/BlobServlet?docId=16412&langId=en;  

http://ec.europa.eu/social/BlobServlet?docId=16411&langId=en 

3.2 DIRECTIVE ON SEASONAL WORKERS 

The Directive 2014/36/EU is currently being implemented in the Member States. We would like to 

ask our member organizations to keep up a high level of pressure for the ESTABLISHMENT OF 

AN INSTITUTION IN THE MEMBER STATE WHICH IS RESPONSIBLE FOR ALL ASPECTS 

OF THE DIRECTIVE. Otherwise it will be difficult for the trade unions to uphold their interests in 

the application of the Directive. 

The Member States will report on the state of implementation of 

the Directive in 2018. The Seasonal Workers Directive is currently 

not yet implemented extensively and across the board. But reali-

ties are changing. A growing number of Member States open their 

labour markets for workers from third countries on the basis of bi-

lateral agreements with third countries. Whether these openings 

http://ec.europa.eu/social/BlobServlet?docId=16358&langId=en
http://ec.europa.eu/social/BlobServlet?docId=16412&langId=en
http://ec.europa.eu/social/BlobServlet?docId=16411&langId=en
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will then apply to other EU Member States as well is controversial, to say the least. Trade unions 

are often inadequately, or not at all involved in such decision-making.  

3.3 INTEGRATION OF REFUGEES INTO THE AGRICULTURAL LABOUR MARKET 

Various activities are taking place in the Member States with the 

aim of training, employing and integrating refugees in society. The 

agricultural labour market is a focal point in this context as well. 

This is why we conducted a survey among the social partners in 

agriculture together with the employers ‘association GEOPA-

COPA in order to be informed about what is done in the Member 

States. Results have been passed on to the European Institutions. For us it is important to clearly 

emphasize that such integration must not be accompanied by a decline in protection for those who 

have traditionally worked in agriculture. 

3.4 POSTING  

Information about how the posting of workers is handled in the agriculture sector is increasing but 

often difficult to interpret. We have decided to raise the level of information significantly and would 

like to ask our member organizations to provide the necessary information. We will intensify co-

operation with the food sector accordingly.  

3.5 WRITTEN EMPLOYMENT INFORMATION  

At the centre are our activities regarding the introduction of a writ-

ten employment confirmation by the employer to be handed out to 

the worker at the latest on the day when work is taken up. Equally, 

we wish to ensure that this confirmation is sent to the social insur-

ance responsible (according to national regulations), again on the 

first day of work1. To this end, we use both the European body of 

law (Directive 91/533/EEC) and the discussions about the future European Common Agricultural 

Policy (CAP). In the social dialogue we seek to win the support of the employers in agriculture. In 

consequence, we have brought up our demands at each meeting of the sectoral social dialogue 

this year. We are currently in the phase of Second Consultation about the Directive as part of the 

social pillar. Whether there will be a joint statement of the social partners at the end we cannot 

say with any degree of certainty in early October 2017.  

                                                           

1  See encl. 1 
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In the European “Platform on Undeclared Work“ we plan to convince the Member States that this 

instrument is an unbureaucratic and effective measure with which to reduce the problem of unde-

clared work in our sector. In 2018, we will fully inform the representatives of the Member States 

about this demand.  

 

 

4 FORESTRY 

A 

4.1 EUROPE-WIDE STANDARD FOR THE USE OF CHAINSAWS  

We have critically looked at various initiatives to define module-

based standards for the handling of chainsaws by untrained or 

semi-skilled persons. Such systems must not undermine the safety 

net for forest workers and forest operators. We will hold a Euro-

pean conference on this topic in Corsica (France) at the end of 

2018. 

4.2 OUTSOURCING OF DANGEROUS WORK TO SUB-CON-

TRACTORS AND OTHERS 

Equally, we must prevent qualified and in parts highly dangerous 

work to be done by workers who are inadequately trained. Where 

such work is outsourced by forest operators to unqualified persons 

or sub-contractors, the health and safety authorities responsible should be informed immediately.  

4.3 LONE WORKERS AND EMERGENCY CALL SYSTEMS 

For some years, we have been negotiating with the employers of GEOPA-COPA about how to 

provide adequate access to complete rescue chains in agriculture and forestry. Unfortunately, the 

employers have refused to look into sectoral solutions to this day. Many and diverse systems for 

emergency calls in the forests have been put in place in the EU Members States meanwhile. They 

are in parts CB radio-based, while new systems also use general mobile telephony networks that 

are frequently not sufficiently accessible in the forests. Some Member States have set up forest-

based contact points to ensure a faster rescue chain. We have applied for support from the Euro-

pean Commission for a project with which to assess the different systems, formulate regional 

requirements and enhance worker safety. 

As part of this project we will organize a European conference on working alone in autumn 2018. 
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5 THE IMPORTANCE OF WORKERS IN AGRICULTURE, FORESTRY AND HORTICUL-
TURE FOR THE DEVELOPMENT OF EUROPE  

A 

With the support of the European Commission we conducted a survey in 2016 and 2017 regarding 

the extent and quality of dependent (salaried) employment in our sector. The survey is intended 

to supply the necessary information to describe: 

• the importance of agricultural workers as a relevant group in the EU, 

• obstacles to the development of employment in agricul-

ture, forestry and horticulture, 

• the various types of workers in our sector, 

• the demarcation between regular workers and employee-

like workers 

• requirements for instruments to strengthen worker pro-

tection 

• requirements for instruments to qualify workers. 

Results of the survey will be presented at a European conference 

in Bruges (Belgium) in October 2017. 
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6 SOCIAL  DIALOGUE AGRICULTURE  

A 
 

Forms of the European Social Dialogue 
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rights 

High-level Groups 
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trade unions each have equal 

rights  
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Inter-professional social dia-
logue 

Empoyers and trade unions act, 
Commission supports 

Committees for the sectoral 
social dialogue  

Employers and trade unions act, 
Commission supports 

European works councils 

Employers and trade unions 
act, Commission supports 

across sectors sectoral company-based 

 

The Committee for the Social Dialogue in Agriculture meets four 

times a year (2 working groups,1 plenary group,1 executive com-

mittee meeting). The chairmanship rotates among the social 

partners on an annual basis. In 2017, the Italian workers’ repre-

sentative Ermanno BONALDO acts as chairman for EFFAT. The 

activities of the year were marked by the successful involvement 

of the social partners in various institutional developments 

(WGAT, Platform on Undeclared Work, preparatory work in the 

mobility package). Other activities included:  

6.1 GEOPA ACTIVITIES REGARDING “UNREGULATED AND 

UNDECLARED WORK IN AGRICULTURE: EFFECTS ON LE-

GAL BASES, LABOUR INSPECTIONS AND EFFECTIVE SANCTIONS”  

The GEOPA project on the reduction of illegal or clandestine work in agriculture was presented 

and its conclusions discussed intensively. 
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6.2 CLASSIFICATION FOR SKILLS, COMPETENCES, QUALIFICATIONS AND OCCUPA-

TIONS (ESCO) 

Activities for the categorization of occupational skills have been completed in a first round. ESCO 

is the multi-lingual European classification for skills, competences, qualifications and occupations 

and part of the Strategy Europe 2020. ESCO categorizes those skills, competences, qualifications 

and occupations that are relevant for the labour market and for general and vocational training in 

the EU. It describes systematically the relationships between the various concepts. 

The results are currently being evaluated and corrections made, if necessary. Reports on activities 

will be available in autumn 2018. 

https://ec.europa.eu/esco/portal/home  

6.3 MOBILITY PACKAGE 

The social partners in agriculture presented their experiences to representatives of the European 

Commission and declared their willingness to link possible conclusions from the development of 

the mobility package and existing conditions in the agricultural labour market. This might help to 

realize the visions of the social partners regarding more employment of job-seeking adolescents 

and trainees, and also attempts by the social partners to evaluate new instruments of labour mar-

ket policy as to their suitability for maintaining and improving the social conditions of workers in 

agriculture. EFFAT gave reasons for its rejection of the E-Card. 

6.4 THE RECOMMENDATION NO. 204 CONCERNING THE TRANSITION FROM THE IN-

FORMAL TO THE FORMAL ECONOMY 

The Recommendation acknowledges that most people enter the informal economy not by choice 

but due to a lack of opportunities in the formal economy and an absence of any other means of 

livelihood. The labour standard provides strategies and practical guidance on policies and 

measures that can facilitate the transition from the informal to the formal economy. 

The social partners have issued a joint statement and have agreed to include the conclusions in 

their work. 

6.5 EFFAT ACTIVITIES REGARDING MIGRANT WORKERS 

The EFFAT project on how to improve working and living conditions of migrant workers was pre-

sented and its conclusions discussed at great length. 

6.6 JOINT WEBSITE OF THE SOCIAL PARTNERS 

The project of a joint website of the social partners in agriculture is planned to be realized in 2018.  

https://ec.europa.eu/esco/portal/home
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7 OCCUPATIONAL SAFETY 

A 

7.2    REDUCING MUSCULOSKELETAL DISORDERS 

The social partners in agriculture, EFFAT and GEOPA-COPA, jointly held a 

European conference on the reduction of musculoskeletal disorders 

among agricultural workers in Bologna (Italy) on September 14th, 

2017. Representatives of national observatories also took part; 

based on the social-partner agreement of 2005, observatories 

have been set up in 9 Member States meanwhile. The represent-

atives of the national institutions reported on their activities and how 

the situation has changed with regard to disorders of the musculo-

skeletal system among agricultural workers. Conference results will be 

available on the website: www.agri-msd.eu. 

7.2    WORK-RELATED STRESS / COOPERATION WITH OSHA EUROPE 

In cooperation with the European Agency for Safety and Health at 

Work (OSHA Europe) we took part in the OSHA campaign as a 

partner in 2017 as well. In the European Network of Agricultural 

Social Protection Systems (ENASP), in particular, representatives 

of the trade unions involved have worked for solutions to reduce 

occupation-related stress at work.  

https://osha.europa.eu/de/healthy-workplaces-campaigns/2016-17-campaign-healthy-workplaces-all-ages  

7.3 “WORKING GROUP AGRICULTURAL TRACTORS” (WGAT) 

It was possible to draw up a new regulation for the safe construc-

tion of forage harvesters. The new machines are now available on 

the market. Re-fitting solutions have been found for old machines. 

However, their application depends on who is going to pay which 

part of the re-fitting costs. This problem has not yet been settled. 

A European EFFAT conference in Prague (Czech Republic) on 

December 14th, 2017 will address the topic of “Machines and Equipment”. 

http://www.agri-msd.eu/
https://osha.europa.eu/de/healthy-workplaces-campaigns/2016-17-campaign-healthy-workplaces-all-ages
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7.4 DAY OF REMEMBRANCE FOR THE DEAD AND INJURED WORK-

ERS 

Since 2002 this day of remembrance proclaimed by the United Nations is 

called “World Day for Safety and Health at Work”. In recent years, EFFAT 

activities on this day have been extended significantly. We would like to thank 

all trade unions who took part. We are currently looking for solutions for 2018 

and 2019 when the day of remembrance will coincide with the weekend. We 

still wish to see an even greater participation of our member organizations. 

7.5 RISK ASSESSMENT 

The on-line inter-active risk assessment (OIRA) system developed by the European Agency for 

Safety and Health at Work (OSHA Europe) should be assessed and used as the basis for devel-

oping a European sectoral instrument. A corresponding EFFAT application was rejected by the 

European Commission. We now hope to be able to implement this project in 2017 and 2018 for 

which we definitely need the support of the European Commission, however. 

7.6 PLANT PROTECTION/ PESTICIDES 

Focal points of our activities are the implementation of the “Directive on Sustainable Use of Plant 

Protection Products (2009/128/EU) and support of related National Action Plans (NAP). We wish 

to have greater union participation in these activities. To this end, there will be a European con-

ference in early spring 2018. 

7.6.1 GLYPHOSATE 

It was possible to present the position of the sector on many oc-

casions. In the network “Members against Cancer” consisting of 

MEPs from all parliamentary groups new contacts could be estab-

lished. The temporary authorization of Glyphosate subject to con-

ditions is a first success in this campaign. Especially the clear re-

duction of the use and amounts of the active substance means an 

important contribution to better workers’ health. It is a first successful step. In the months to come 

we must see to it that our other demands are realized through practical measures. Only then will 

it be possible to replace Glyphosate with non-hazardous alternatives.  
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7.6.2 APPLICATION OF PLANT PROTECTION PRODUCTS BY MEANS OF SELF-PRO-

PELLED MACHINES AND TRACTORS  

While first types of self-propelled machines can be bought with drivers‘cab category 4, the situation 

looks less promising in the case of tractors. It is not yet clear how long the necessary filters (so-

called CAT 4 filters) will remain functional2. In addition, there is not yet any suitable solution for 

storing personal protective gear on the machines. Other activities have to do with a standard label 

for the packaging of plant protection products (EN ISO 4254-6). This topic will be discussed in 

Prague on December 14th, 2017. 

7.7 INCREASING PROBLEMS WITH THE USE OF NEW SMALL VEHICLES 

There is an increasing number of reports on the use of new small 

vehicles in agriculture and forestry. Examples of this type of vehi-

cles are quads. Problems arising in the case of these vehicles are 

their inadequate protection against the vehicle tipping and turning 

over, thus exposing the occupants to a significant or lethal danger. 

These reports have been passed on to the European Commission and first studies have been 

initiated in the Member States (IRSTEA from France, for example). We seek to achieve a regis-

tration of these types of vehicles with conditions attached, and actively contribute to solutions. We 

plan to conduct further studies and collect information about the extent to which work is done with 

such unsuitable machines - with conclusions drawn at the end. 

7.8 ULTRA-VIOLET RADIATION 

Together with the European Federation of Building and Woodworkers (EFBWW) we work for bet-

ter protection of workers working outside against dangerous sun radiation. The employers con-

tinue to object to new statutory regulations in this field. We would like to thank the member organ-

izations who have realized many and diverse initiatives (access to drinking water at the workplace; 

protection against sun radiation; shifting of working time into hours with less sunshine; distribution 

of hats, sun lotion and other preventive material). Activities in connection with the UV Directive will 

be reported on at the General Assembly 2017. 

  

                                                           

2 EN 15695 
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7.9  EMISSIONS IN CONNECTION WITH HANDHELD EQUIPMENT 

Together with the European Federation of Building and Woodworkers (EFBWW) we will discuss 

initiatives for the reduction of emissions by handheld equipment powered by two-stroke engines, 

the examples being chainsaws and trimmers, at a “European Conference on Occupational  Safety 

for Machines and Equipment in Agriculture and Forestry” in Prague (Czech Republic) on Decem-

ber 14th, 2017. We wish to eliminate, or at least significantly reduce, the exposure of equipment 

operators to such health hazards. It is planned to discuss alternatives and cast a glance into the 

future. 

 

 

8 SOCIAL SECURITY 

A 

 

8.1 METHODS OF OPEN COORDINATION 

In connection with the future of the social insurance systems in the Member States of the Euro-

pean Union, we have repeatedly pointed out to the European Commission that there are problems 

of transferring possible social security entitlements on the part of workers working across borders, 

of whom some contribute for years to the systems in the target countries without acquiring rights 

for their own social security (mostly affecting pension insurances). There are still no solutions in 

sight. 

http://ec.europa.eu/social/keyDocuments.jsp?advSearchKey=EUSSCFactSheets&mode=advancedSubmit&lan-

gId=en&search.x=0&search.y=0  

8.2 EUROPEAN NETWORK OF AGRICULTURAL SOCIAL PROTECTION SYSTEMS 

(ENASP) 

An overview of how the agricultural social protection systems function in this network is available 

and can be accessed on the website www.enasp.eu.  

8.3 INTERNATIONAL ASSOCIATION FOR SOCIAL SECURITY, SECTION AGRICULTURE 

On the occasion of the “XXI World Congress on Safety and Health at the Workplace” we were 

able to hold a colloquium of the Agriculture Section chaired by the colleague Eric VAN DAELE 

(FGA-CFDT France). EFFAT Agriculture Secretary Arnd SPAHN also took part in the sectoral 

session as one of the speakers. It is our goal to have regular consultations among the elected 

http://ec.europa.eu/social/keyDocuments.jsp?advSearchKey=EUSSCFactSheets&mode=advancedSubmit&langId=en&search.x=0&search.y=0
http://ec.europa.eu/social/keyDocuments.jsp?advSearchKey=EUSSCFactSheets&mode=advancedSubmit&langId=en&search.x=0&search.y=0
http://www.enasp.eu/
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union representatives at least from European countries in order to define common positions on, 

and contributions to new regulations. This is the focus of our activities in 2018.  

 

 

9 TRADE POLICY 

A 

 

In recent years we have intensively dealt with various fields of trade policy: trade embargo against 

Russia, TTIP, CETA and other bilateral and inter-regional trade agreements (Colombia, South 

Korea, Vietnam). We have been faced with new questions. The food sector is already discussing 

the agreement with Latin America (Mercosur). We wish to take part in these activities and contrib-

ute to potential responses.  

After the trade agreement with Canada (CETA) has come into force to be ratified by the Member 

States, we seek to win support for clear standards in employment and production. For us, employ-

ment in agriculture is the main focus. 
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ENCL. 1 DRAFT EMPLOYMENT INFORMATION SHEET FOR WORKERS IN AGRICUL-

TURE, FORESTRY AND HORTICULTURE 
 
A 

 

DRAFT 

EMPLOYMENT INFORMATION between  

 

Mr / Ms / Firm (hereafter referred to as employer) 

name, address, telephone 

and 

Mr / Ms name, address, telephone (if available) (hereafter referred to as employee) 

 

1. This employment contract starts on ………………. and ends on……………… (if the term of 

the contract is limited) 

2. The work will be done at the following address: ………………………….. 

 

(if the worksite changes please note here)……………………. 

3. The employee is employed as ………………… (job title). 

4. The work encompasses primarily the following tasks ………………………………………. 

(brief job characterization or description) 

5. The employee is entitled to an annual leave of ……. working days (in the case of limited-

term contracts: number of holidays entitled to during the term of the contract). Leave is 

granted under the following conditions:……………… 

6. Period of notice is: ........ working days (at end of month, at end of the quarter … please 

state here) 

7. Initial basic pay amounts to gross…… euro per hour / per month (if piecework pay please 

state). Wage is paid at end of day / end of week/ end of month (please specify).The wage 

will be paid into the following bank account of the employee: (state bank details here)  
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8. Regular working time starts on days worked / working days at….. hours and ends at ….. 

hours. Working time starts and ends at the above-mentioned worksite (if changes please 

note here). Working time is interrupted by the following work breaks: 

a. breakfast: from ….. hours to …… hours 

b. lunch: from ….. hours to …… hours 

c. additional breaks: from ….. hours to …… hours 

9. Regular weekly working time amounts to…… hours. 

Extra work is paid as follows: …………………… (please specify) 

10. Travel time (place of residence to worksite and back) is part of working time / is not part 

of working time. (please delete as appropriate) 

11. Earned income and supplements and other benefits are based on the following collective 

agreement: …… (please note here) 

 


