
Setting-up a training and certification centre that helps to tackle 
economic violence against women 

Eda GÜNER, Öz Gıda-İş 

I would like to express our good practice regarding with Certification center that helps 
tackle economic violence against women. 

We, as Öz Gıda-İş Trade Union, are the largest labor union in the sector with more 
than 32,000 members. Our union is organized in many national and global companies 
in food sector. These companies manufacture industrial type products. There is a 
distinction between job descriptions of machine operators and assistant workers. In 
our sector, machine Operators are mainly men, assistant workers and packaging staff 
are mainly women.  

There are 6 thousand women who are members of our union. We established the 
Women's Committee in 2012 in order to find solutions to the problems experienced by 
women workers and to ensure that women actively participate in trade union decision-
making bodies and increase the awareness of organizing. The Women's Committee 
consists of 51 members. There are Branch Women's Committees in 8 branches 
affiliated to our union and take an active role in local women's issues.  

As the Women's Committee, we are carrying out several European Union funded 
projects in order to increase the awareness of organizing and to ensure union 
membership. We provide trainings on occupational health and safety, trade union 
rights and legislation, and work – life balance. We prepare books that provide 
information to women members about their rights in working life. An example of this is 
available on our stand in the exhibition area.  

The most remarkable and reported situation in our field studies with women members 
is; in industrial type enterprises, women work in lower wage jobs which do not require 
qualification even though they have sufficient qualification and compentencies. In other 
words, men are generally assigned as machine operators, while women are employed 
in packaging units, which are the last stage of production and do not require any skills. 

Starting from this point of view, we as women’s committee, we have reached the 
following conclusions: 

1. The inequality in the distribution of duties between men and women primarily arises 
due to the employer's point of view. According to employers, women are more likely 
to use leave due to marriage, birth, illness or care. This necessitates the 
replacement of the women workers who leaves the job and imposes cost on the 
employer. 

2. Women receive feedback that they are inadequate by their male supervisor or 
equivalent machine operator. Especially women’s colleagues think that women 
workers are not worthy of the operator profession. Women workers face speeches 
such as “you are a female, you can’t do this job, your physical capacity is 
insufficient. 

3. In the employer's perspective and in the discourse of male workers, this attitude 
discourages women to work in better jobs. Female employees feel inadequate. 

4. Male workers do not want to do the same job and have the same wages as women. 



As you know; The World Health Organization describes violence against women as 
any behavior that is based on gender, that harms women, that may result in physical, 
sexual, and mental damage, and causes arbitrary restrictions on freedom and 
oppression of women”. 

From this point, we can say that women have experienced all sorts of physical, 
emotional, sexual and economic violence. The problems we observe in the field are 
economic violence against women. In order to combat economic violence, we 
established a Vocational qualifications and Certification Center in the food sector 
financed by the European Commission. 

The concept of working as a holder of a professional qualification certificate initiated in 
2006 in Turkey. Many European countries, such as the United Kingdom and Germany, 
have started vocational qualification and certification processes very early and spread 
them across all sectors. Turkey has also modelled the UK and Scottish system on 
vocational competence studies. Currently, workers working in heavy and dangerous 
jobs are required to obtain a professional qualification certificate in our country. 

We established this Certificating Centre in order to ensure fair, transparent and non 
discrimitive certification and provide certified and qualified workforce for the sector. We 
have completed our entire process to authorize our center by the Ministry of Labour 3 
months ago. We have the authority to issue certificates. We conducted this study 
separately for the production professions of chocolate, cake, bread, biscuit, sauce, 
canned food, vegetable oil, which are 8 professions in the food sector. Throughout the 
entire process, we have collaborated with people at production levels and employers. 

Any worker, women and men can apply to our certificating center to become an 
machine operator. They can take the exam in equal conditions and in a transparent 
system and obtain their certificates.  

We has begun to inform all women workers who are members of our union after 
establishing the center. We have explained them about importance of having national 
vocational qualifications. We always emphasize that Vocational qualifications 
certificate is a proof that someone has adequate information and competences for the 
job. After these awareness raising meetings, 15 women workers applied our center to 
have vocational qualification certificate. They will take the exam last week of 
November. If they succeed in this exam, they can work as Machine operator and have 
the right to get higher wage without any obstacles.  

In a nutshell; Our objectives regarding women workers who receive certificates from 
our center are as follows; 

1. Ensuring that women work in jobs that require skills and in better jobs, 

2. Encouraging women workers to work in better jobs, 

3. To ensure that women workers gain economic outcomes by increasing their 
positions. 

4. Ensuring equality between men and women in the workplace, 

5. Eliminating the glass-ceiling syndrome experienced by women in the workplace. 

We wish to achieve these goals as soon as possible and we expect that we will gain 
many female operator to food sector. 

Thank you for your attention. 


