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SECTORAL SOCIAL DIALOGUE COMMITTEE HORECA 

 

DRAFT Minutes of the Steering Committee meeting 

8 March 2021, 10.30 am - 1 pm 

Video conference meeting 

 

Participants 

 
HOTREC members EFFAT members 

Jean-Marc Banquet D’Orx Chair HOTREC SSD Andreas Gollner Austria / VIDA 
Susanne Kraus-Winkler Austria / APHA Andreas Schwabl Austria / VIDA 
Johanna Scatozza Belgium / Fédération 

HoReCa Wallonie 
Valerie Kihr Austria / VIDA 

Bernard Zenzerović Croatia / UPUHH Ilse Docekal Austria / VIDA 
Emilie Struck Westersø Denmark / HORESTA Panayiotis Ioannides Cyprus / SEK 
Sami Nisametdin Finland / MaRa Peter Lykke Nielsen Denmark / 3F 
Pierre-Alexandre Naud France / UMIH Jens Petter Hagen Denmark / NU-HRCT 
Alexandros Vassilikos Greece / HCH Katri Jakosuo Finland / PAM 
Adrian Cummins Ireland / RAI Pierre Dujourdy France / CFDT 
Angelo Giuseppe Candido Italy / Federalberghi Pal Kovacs Hungary / VISZ 
Angela Attard Fenech Malta / MHRA Dave Turnbull UK / UNITE 
Tonio Cini Malta / MHRA Kristjan Bragason EFFAT 
Isabella Debattista Malta / MHRA Kerstin Howald EFFAT 
Daniel Debono Malta / MHRA Elke Libbrecht EFFAT 
Paul Schoormans Netherlands / KHN   
Hilario Asensio Spain / CEHE   
Emilio Gallego Spain / CEHE   
Fatima Hollander Sweden / VISITA   
Tolga Aytan Turkey / TUROB   
Erkan Ogut Turkey / TUROB   
Ferbal Yaman Turkey / TUROB   
Marie Audren HOTREC   
Marta Machado HOTREC   

Mr. Rieff (European Commission) chaired the meeting.  
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1. Approval of the agenda 

The agenda of the meeting was approved. 

2. Approval of the minutes of the SSDC Steering Committee on 24 September 2020 

The minutes were approved. 

3. COVID-19 and the hotel & restaurant sector 

HOTREC and EFFAT highlighted that the joint HOTREC-EFFAT statement on “Rebuilding the 
hospitality sector” has been promoted and shared with all relevant EU institutions and with 
member organisations, so that the message would be spread at national level as well. National 
social partners reported on the economic situation of the HORECA sector in their respective 
countries. The situation is fairly the same in all countries: the hospitality sector has been 
closed for several months, many businesses had to increase their debt levels and the situation 
remains highly uncertain. There was consensus among participants that there needs to be a 
quick and safe reopening of the economy, that the EU has to play a strong role in the 
alleviation of travel restrictions and that these should be lifted in line with a coordinated EU 
strategy. The vaccination campaign needs to be prioritized. In addition, it has been highlighted 
that many businesses face liquidity shortages and that they will require financial support in 
the medium run to cover their costs and their debt. Furthermore, many workers are leaving 
the sector, which will lead to skills shortages for the sector after the reopening. The pandemic 
should also be seen as an opportunity to think about how to create a better hospitality 
industry, with a higher quality of services and jobs. The European Commission should adopt a 
recommendation on the reopening of the sector, with guidance to Member States about what 
actions to prioritize. 

HOTREC and EFFAT agreed to continue their efforts on the demand to the European 
Commission to set up a task force for reopening the hospitality sector. Social partners agreed 
to draft a joint press release, to highlight the needs for further financial support for the sector, 
to avoid the sector over-indebtedness, to keep as many jobs as possible, and to stimulate 
upskilling and reskilling measures.  

Overall, social partners welcome the Commission Recommendation on active support to 
employment but believe that EU funding needs to be extended for as long as needed. 

4. Qualification & training - discussion and updates 

 Pact for Skills 

Up-skilling and reskilling are high on the social partners agenda. Nevertheless, the European 
Commission did not include funding opportunities in the Pact for Skills, the initiative consists 
of commitments by companies / social partners, measurement and reporting. Joining the Pact 
is not a priority for the social partners for the time being, but they will follow the 
developments of the initiative. 

 EFFAT-HOTREC European Alliance for Apprenticeships Pledge 

EFFAT and HOTREC will continue to promote the pledge. Given the looming skills drain from 
the sector, exacerbated by the pandemic, the social partners welcome initiatives of Member 
States to give particular support to apprenticeship schemes, such as in Germany. 

5. Other items on the EFFAT-HOTREC Work Programme 2021-2022 - quick updates 

 Platform economy 
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The Commission launched its social partner consultation on platform workers. EFFAT stated 
that the relationship between workers and platforms should be considered as an employment 
relationship. HOTREC is of the view that there should not be mandatory EU legislation on 
working conditions for platform workers, their status should not be legislated by the EU, 
subsidiarity should prevail. 

 Sexual harassment and violence at the workplace 

EFFAT’s project on sexual harassment and violence is finalised, the conclusions and 
recommendations have been adopted and will soon been published on a dedicated website. 
EFFAT informed that comments raised by HOTREC during the plenary meeting have been 
addressed in the documents. 

 European Platform on Undeclared Work 

The sector specific seminar on undeclared work in the Horeca sector has been postponed to 
Q3/2021, the new date remains to be confirmed. Social partners will contact the UDW 
Platform Team to get involved in the preparation of the seminar. 

 EU-OSHA OiRA tool 

On 24 February 2021, EU-OSHA held a seminar for social partners on the OiRA tool. It was 
highlighted that more than 400 users have accessed the European OiRA tool of the HORECA 
sector, and around 18000 have used the national adaptations of that tool. For further 
transposition and implementation of the Horeca OiRA, national social partners have to 
cooperate with national OSH contact points. 

6. Latest policy developments and initiatives in the field of employment and social affairs 
- brief update by DG EMPL 

Mr Rieff (European Commission) gave an update on the European Pillar of Social Rights Action 
Plan, the consultation on platform workers, the ELA campaign on seasonal workers, the recent 
political agreement on ESF+, and informed that the calls for support of social partners projects 
are to be published soon.  


