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1. Approval of the agenda
The agenda of the meeting has been approved.
2. Approval of the minutes of the SSDC Steering Committee meeting of 24 September 2019
The minutes of the SSDC Steering Committee meeting on 24 September 2019 have been
approved.
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3. COVID-19 and the hotel & restaurant sector
The social partner secretariats reviewed the general economic situation in the HORECA
sector after the outbreak of COVID-19. This discussion was followed by interventions of
the national members of the workers and employer organisation. Member States adopted
different approaches to minimize the spread of the virus. However, overall, the sector is
suffering from a massive drop in demand. State Aid measures by Member States offering
financial support, are now essential. Support in the form of short time working schemes
is a positive example. Between March and September 2020, there have been a lot of
layoffs. It was noted that workers leave the sector and seek employment opportunities
elsewhere. It is difficult to retain talent, and skilled employees leave the sector. There has
been agreement that skills development and training schemes are important and that
financing schemes, such as the SURE should further be extended.
4. Qualification & training
HOTREC presented its position paper on “Attracting and retaining the workforce at the
hospitality sector”.
HOTREC is aware of the need of training opportunities for employees. EU funding is much
needed. EFFAT and affiliates highlighted that the overall attractiveness of the sector
decreased. Workers should have a say about training and skills, as better opportunities
would increase the attractiveness of the sector. HOTREC highlighted, that the sector still
provides attractive job opportunities for the low skilled, who have difficulties to find
employment.
EFFAT informed the participants that the Commission will not further promote the
European Hospitality Skills Passport (EHSP) on the EURES portal which has been developed
by the social partners.
HOTREC highlighted that many micro enterprises lack knowledge about how to access
funding from the MFF and proposed that the Commission should provide specific guidance
on that.
5. Other items on the EFFAT-HOTREC Work Programme 2020-2021
HOTREC informed about the latest developments regarding digital platforms and the
recent ruling by the European Court of Justice, conceding the right to local municipalities
to regulate short-term housing. Airbnb has announced a better collaboration with
municipalities as regards information exchange. The seminar of the EU platform on
undeclared work, dedicated to the HORECA sector, is scheduled for the first quarter of
2021 instead of 2020. EFFAT reported that the recommendations from the project of
sexual harassment and violence at the workplace have been finalised and proposed that a
related common position could be published by the HORECA social partners.
6. Plenary meeting
Social partners exchanged ideas on the next plenary meeting. Further talks were
scheduled for a later stage. Most probably an online meeting would need to be organised.
7. Updates on legislative matters
This point was skipped with the agreement of all members, due to time constraints.
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