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Activity sheets 

Gender Equality and Diversity 

Gender equality and diversity gaps  

Following up on its Congress deliberations and decisions, EFFAT recognizes the need 

to update its gender equality and diversity policy and will use this project to take the 

next step and  move away from narrowly defined women’s network to a broader 

defined gender equality and diversity network.  Many of EFFAT member organizations 

need to strengthen their gender equality and diversity work. Gender equality within the 

trade union movement is still a problem, especially in certain parts of Europe. EFFAT 

will place efforts to ensure that equal opportunities and gender mainstreaming is 

integral part its work by making trade unions more attractive to women and by 

empowering more women to take on leadership roles in their unions and within EFFAT 

structures. 

Specific objectives of Gender and Diversity component: 

At the end of the learning package on gender equality and diversity, target group will 
be able to: 

✓ Understand and relate to existing instruments, tools, policies and actions to 
ensure and promote gender equality and diversity 

✓ Acquire knowledge and capability to mainstream gender equality and diversity 
in trade unions 

✓ Analyze and identify common issues at European level with sectorial approach 

✓ Share and identify good trade union practices in food, agriculture, tourism and 
domestic workers sectors across Europe 

✓ Consolidate gender equality and diversity network within EFFAT 

✓ Apply EFFAT recommendations to protect workers from gender based violence 
adopted by the Congress in 2019 

 

Migrant and Domestic Workers 

Gaps in the field of protection of migrant and domestic workers  

Domestic work is a growing sector throughout Europe. It is still a part of the informal 

sector and frequently undeclared work. According to the estimates there are around 8 

million domestic workers in Europe, mainly women. Among them around 50% are 

migrant workers. Several of trade union federations and NGOs have been trying to 

organize domestic workers as they engage in a variety of occupations and tasks. The 

whole situation around domestic workers at European and global level is very 

complex. Some of EFFAT affiliates, such as Italian unions, are very much engaged in 



organizing domestic workers while the other unions have very limited knowledge of 

the sector in general. Today only 6 of EFFAT affiliates organize domestic workers, 

with an estimated membership of around 30.000 members. The project will collect the 

best practices and share the knowhow with all the unions interested in expanding the 

work in this field. 

EFFAT in recent years been engaged at European level and supported domestic 

workers organizing in various countries. The Congress prioritized the work within the 

field of domestic aiming at building a sectoral structure  to better support the affiliates 

to organize domestic workers. The project responds to the need to develop tools to 

organize domestic workers, with special attention to migrant workers and develop 

collective agreements in their field. EFFAT will support its member organization in 

dealing with domestic workers and help them establish domestic workers sections. 

EFFAT affiliates lack tools to organize and defend migrants against discrimination, 

exploitation, and abuse, but also in reaching out to migrant workers to provide them 

with information, advice and support. 

EFFAT lacks tools and material to inform its affiliates about the positive economical, 

societal, and cultural benefits migrants bring to European societies. The project will 

tap into the extensive knowledge of the ILO in this subject matter and adapt it to the 

specific needs of the affiliates. 

Specific objectives on Migrant and Domestic Workers component: 

At the end of the learning package on migrant and domestic workers, target group will 
be able to: 

✓ Understand and relate to existing European and ILO instruments, tools, policies 
and actions to ensure and promote decent work for migrant and domestic 
workers 

✓ Acquire knowledge and strengthen the capacity to organize and represent 
migrant and domestic workers 

✓ Exchange and identify good practices and common issues at European level 
with particular attention to the specificities of the sectorial context 

 

Non-Standard Forms of Employment 

Workers in non-standard forms of employment (NSFE): trade unions gaps to be 

addressed  

Non-standard form of employment is a growing phenomenon that needs to be 

addressed. Non-standard forms of employment frequently mean cheaper labor, lower 

job quality, and precariousness. In 2008 EFFAT developed a charter against 

precarious work. Twelve years later this charter requires updating as many new forms 

of precarious work have appeared in recent years.  

There is a lack of knowledge about different types of non-standard employment 

contracts and the negative consequences workers with such contracts face. EFFAT 

wants to be in the forefront to strengthen the rights of non-standard workers since non-

standard forms of employment are common in agriculture, tourism and domestic work 

sectors. EFFAT aims at addressing the following challenges: i) Higher incidence of 

NSFE among women, young, and migrant workers; ii) Low trade union density in 



comparison with other sectors since NSFE workers are less likely to join a union; iii) 

Overall low youth and migrant membership.  

Trade unions are not always able to cope with and offer benefits to workers with non-

standard forms of employment and lack tools to organize workers on non-standard 

employment contracts. This is a group of workers that requires new approaches and 

new tools, beyond trade union traditional offer. In this project the EFFAT will combine 

its own experience accumulated over the years with the extensive body of knowledge 

of the ILO on ensuring decent work to NSFE workers. 

Specific objectives on Non-Standard Forms of Employment component: 

At the end of the learning package on workers in non-standard forms of employment, 
the target group will be able to: 

✓ Master the complexity of the new forms of employment with special regard on 
workers without fixed contract and workers on digital platforms 

✓ Identify and describe priority issues and identify strategies to overcome the 
obstacles preventing the unions from reaching out to this group of vulnerable 
workers 

✓ Exchange and map the variety of approaches in European context  

✓ Know and understand the specificities of gig economy and platform workers 
✓ Apply new membership models and organizing tools to include and represent 

platform economy workers 
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Activity sheet 

1. Consult the page on the topic that has been assigned to your group. It consists of the gaps 

that have been identified in the design phase of the project and learning objectives that training 

activities of the project aim to achieve. Double-check if all the relevant gaps have been 

covered and if there’s anything missing from the learning objectives. Feel free to add ideas. 

2. In your group, discuss your expectations from the digital course and complementary face-

to-face workshop on your topic and agree on the common approach.  

3. Designate a moderator from among the members of your group who will make sure that the 

group stays focused and that it manages to address all the issues within the allocated time. 

4. Identify key issues to be covered in the training. 

5. Identify input that should be covered by EFFAT and by the ILO and ITC-ILO. 

6. Review the structure of the digital course and make your comments and suggestions. The 

digital course consists of 4 weeks of E-learning amounting to the total of 4 days of learning 

(one day per week). There will be one webinar per week of approximately 1.5 hours (maximum 

2 h) duration. Estimated study time is 6 hours per week (webinars included).  

Week 1:  E-campus orientation, brainstorming on the topic, definition of  
concepts, exchange of participants’ experiences 

 
Week 2:  Knowledge acquisition (EFFAT content on the topic) 
 
Week 3:  Knowledge acquisition (ILO content on the topic) 



 
Week 4:  Wrap up, lessons learned, actionable points 
 
7. Indicate your preferences of the E-learning methodologies: 
 
a. Webinars (live webcasting) 
b. Self-paced modules 
c. Tutor-based training 
d. Videos 
e. Reading assignments 
f. Problem-solving activities 
g. Case studies 
h. Group exercises (collaborative activities) 
i. Individual submission of assignment 
j. Role plays – simulations 
k. Peer-to-peer exchanges (discussion forum) 
l. Experts’ lectures 
m. Learning-evidence activities (quizzes, action plans, brief presentations, mind-       
mapping) 
 
8. Designate a spokesperson who will summarize your ideas in the plenary.  
 
Be active and enjoy the group work! 
 
See Groups next page 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Groups   
Gender equality and diversity 

group 

Solweig 
Larsson  

Food 

Salvo 
Carofratello  

Hospitality 

Jens Petter 
Hagen  

Tourism 

Suzann 
Draether  

Women 

Debi Bell  Women 

Peter Lykke 
Nielsen 

Tourism 

                                                                                    
Workers in NSFE and on digital 

platforms 
group 

Eamon 
O’Hearn  

Food  

Claire Trevor 
UNITE  

Hospitality / 
Youth  

Ivan Blažević Youth 

Aybüke Bengü 
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Youth 

Elmas Akkaba  Youth 

Lone Søgaard 
Nielsen 

Tourism 

 

 

Migrant and domestic workers 
group 

Magda 
Korolczuk 

Agriculture 

Valentina 
FNSZ 

Agriculture 

Grace Papa Domestic 
Workers 

Karin Pape 
(observer)  

Domestic 
Workers 

Ken Clignez  Food  

Neelam UNITE  Migrant 
Workers 

Andreas 
Børresen 
Hvilsom 

Tourism 


