
 
 

 

 

EFFAT Policy on Mutual Respect 
Adopted by the EFFAT Women’s Committee on 2 May 2016 
Adopted by the EFFAT Executive Committee on 4 May 2016 

 

The Executive Committee welcomes the fact that EFFAT events have always taken place in 
an atmosphere in which the dignity of each individual is respected, a principle that enjoys a 
very high degree of appreciation among trade unionists. We all intend to continue to 
contribute to giving everyone the feeling that they are operating in a respectful and safe 
environment. 

We do neither condone nor tolerate any behaviour that undermines the dignity and the self-
esteem of others, or creates an intimidating, hostile, abusive or offensive environment. This 
applies to all participants to EFFAT meetings, activities and social gatherings wherever they 
may take place. 

What is unacceptable behaviour? 
Unacceptable behaviour includes unwelcome physical, verbal or non-verbal conduct, 
including the use of words and images in emails and social media, and any compromising 
behaviour whereby someone is ridiculed, intimidated, humiliated, discriminated against or 
physically addressed based on gender, race, colour, national origin, age, sexual orientation 
(including LGTBI: lesbian, gay, transsexual, bisexual and intersex persons), disability, 
religious belief, political conviction, employment status, assigned work tasks, etc. 

What we continue to expect: 
• we take joint responsibility for a climate of mutual respect, esteem and trust; 

• we see the diversity of cultures, gender, beliefs, etc. not as a threat but as an enrichment 
of our work; 

• we help and support each other and feel responsible for one another, so that solidarity 
does not remain an empty word; 

• we relate any criticism to the matter, and we do not get personal; 

• we welcome criticism, indeed we even need it, as long as it is constructive and helps us 
advance in our joint work; 

• we take responsibility for mistakes and learn from them; 

• we express appreciation for good work and successful outcomes, because praise is as 
important as constructive criticism. 

We welcome all practical efforts and contributions which help us to continue making EFFAT 
events and activities a positive experience for everyone. 


